
The Power of
Cloud Computing

CompensationCompensationXL

Compensation 
Planning Software  

that combines““ CompXL makes sense and it’s something that’s 

affordable. CompensationXL has been the right 

choice for us.”  

Sandy Berquist, Compensation Manager, OpenText

““ One of the things we kept hearing over and over 

from the HCR references was that CompXL 

 is user friendly and intuitive. Our managers 

agree. Once logged in they know exactly what to 

do. CompXL doesn’t require a lot of training.”  
Jim Mulhern, Director of Compensation, Acco Brands

CompensationCompensationXL

  Manager Self-Service Portal with 
Single Sign on Support

   Automated Workflow with Email 
Notifications and Dashboard

  Ability to conduct Salary Planning 
for Base and Variable Pay

       Multi-Currency Support for  
Global Deployments

       Full Featured Reporting including 
Total Reward Statements

silkroad.com
1.866.329.3363 U.S. toll free
1.312.574.3700 phone

Is your Excel™ based 
process a nightmare to 
manage manually? 

Do the other software 
solutions you’ve 
reviewed lack the 
flexibility you need?

The Flexibility  
of Excel™ 



GAIN ALL THE BENEFITS OF CLOUD SOFTWARE WITHOUT COMPROMISING FLEXIBILITY AND CONFIGURABILITY.

Administer Total Rewards StatementPerformance Based Pay

Calculate budgets based 
upon eligibility and 
other fields by program 
or organizational entity 
and cascade budget to 
all manager levels based 
on organization budget. 
Track multiple budgets  
for merit, promotion,  
and bonus.

Budget

Planning Manager’s view 
of data is constrained 
by hierarchy. Managers 
can quickly determine 
the competitiveness 
of compensation and 
identify high-risk 
employees. Import salary 
history and recent market 
data for decision support 
and analysis.

Dashboard

Allow managers to 
align rewards based on 
performance rating, 
individual contribution, 
and goal attainment. 
Bonus and long term 
incentive planning can 
be concurrent with 
salary planning or can 
be managed during a 
separate review cycle.

Performance 
Based Pay

Managers can easily view 
direct and indirect reports. 
Workflow is preconfigured 
so that when submitted, 
each workbook 
automatically routes 
to the next approver. 
Higher level managers can 
alter, reject or approve 
recommendations.

Recommendations

Ability to establish 
guidelines and rules 
related to increases, 
budget adherence, 
eligibility for various 
increases, promotion, 
proration, etc. System can 
alert managers and/or 
prevent managers when 
entering a value outside 
of guidelines.

Business Rule 
Enforcement

Configure compensation 
review workflows to fit 
business needs so that 
planning can begin at any 
level in the organization. 
Email notifications, 
dashboards, and reports 
are available to keep  
the process moving 
efficiently and address 
version control.

Notifications

CompensationXLCloudExcel™

Reduce the administrative 
burden associated with 
launching and managing 
compensation focal 
review cycles. Import data 
from multiple systems 
with ease; manually or 
using automated feeds. 
Configure exports to flow 
seamlessly into payroll.

Administer

Create pre-defined 
manager reports with 
filters that export easily 
to PDF or Excel. Executive 
style dashboard reports 
available to summarize 
key data. Adhoc and 
custom reports are 
available including 
branding colors, fonts, 
and logos.

Reporting


